Abstract: This article presents a research on the motivation for education and training activities and their relation with the satisfaction of choosing a military specialisation or a civilian specialty, based on the example of cadets and students from the Vasil
Introduction
Motivational factors are impacts that the management uses and applies to affect individual behaviour on the labour market and in daily routine. They are a complex combination of economic, organisational, managerial, social and psychological factors which affect job performance and the results of the staff's work activity. The skilful use of motivational tools makes modern organisations competitive. [4, 5, 6] The subject of this scientific study is the motivation for education and training, and the objects are cadets in several consecutive years in the Military Science professional field, specialising in Organisation and Management of Military Units at a Tactical Level at the National Military University in Bulgaria. Students and cadets in the first year of their training are included as control groups for comparison. The study on learners' motivation goes through several phases -diagnostic, basic and final. This paper presents parts of the research conducted in the basic stage.
Scientific Methodology for Studying the Motivation for Education and Some Specific Military Activities in the Learning Process
The basic part of the study of the motivation for education and some specific military activities in the learning process is conducted in the period 2012-2016 and continues to date. It aims to cover at least four consecutive years of cadets. [7, 8, 9] The general statistical collection of respondents includes about and over 85% of trainees in different academic years. The study uses a questionnaire of 24 questions. The answers can be given, depending on theasked questions, by one of the following fivepoint scale:
• To expresssatisfaction, dissatisfaction or indifference, the answers can be given in the following scale: to a very large extent; to a large extent; neither to a Figure 1 shows the following distribution -26% of the respondents, who are cadets in their first year of training, are satisfied with the specialty to a very large extent, and 48% of the respondents are satisfied with the specialty to a large extent, which shows a significant percentage of satisfaction -74% of the respondents are satisfied with their choice of academic specialty. Indifference is expressed by 13% of the respondents, which is quite a significant result. 7% of the respondents are satisfied with their choice of academic specialty to a small extent and 6% of the respondents are satisfied to a very small extent. Figure 2 shows the following distribution -13% of the surveyed first-year students are satisfied with their choice of specialty to a very large extent, and 45% of the respondents are satisfied with the specialty to a large extent, which shows a total 58% of satisfaction with the chosen specialty. Indifference is expressed by 31% of the respondents, which is quite a significant result. The satisfied with the chosen specialty to a small extent are 9% of the respondents, and to a very small extent are satisfied 2% of the respondents. The data analysis shows that the satisfaction of cadets in their first academic year of training is significant, while students' results show a remarkably lower satisfaction. We can find notable differences between the two control groups of cadets and civilian students. They are presented in the figure below.
Figure 3:Comparison of Measuring Satisfaction with the Choice of Academic Specialty -Control Groups Figure 4:Measuring Satisfaction with the Choice of Academic Specialty -Control Groups -General Presentation
The data analysis shows that more than half of the respondents are satisfied with their choice of academic specialty,and frustration is at low rates. The comparative analysis reveals significant differences in the responses of the control groups of students and cadets and the studied classes of cadets. They are presented in the table below. The test indicator, namely satisfaction with the choice of academic specialty, confirms the research hypothesis that the specific organisational culture at the military university has a major impact on individual motivation for learning. The data direct the study to the need for analysing in detail the results of an empirical research on learners' motivation, establishing the major problem areas in the main target group of respondents and in the control groups for comparison, and formulation of recommendations for developing a program for improving motivation for education by offering activities and events to raise it. 
Conclusion
In order to clarify in detail the cadets' and students' motivation for education and their satisfaction, the following areas could also be explored: studying specific subjects and topics and their relationship with the professional development of cadets and civilian students as future leaders; rigor of the academic program and its relationship to the academic achievements of cadets and civilian students; personal participation of cadets and civilian students during seminars and exercises; connection between learning process and future realisation of cadets and civilian students as good military commanders or good civilian managers; different methods for motivation used by academic or command staff and their influence on the behaviour and motivation of cadets and civilian students in the learning process; impact of military organisational culture on individual performance.
